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1.	LEARNING OBJECTIVES:
  					
	a.	TERMINAL LEARNING OBJECTIVES:

		(1) Given access to automated systems, internet connectivity, substantiating documents, and the references, process Miscellaneous Military Pay Order/Special Authorizations (NAVMC 11116) ensuring standards of accuracy for all transactions are met as outlined in DFAS-CL 7220.31-R. (3404-PAY-1002, 3402-PAY-2002)

	b.	ENABLING LEARNING OBJECTIVES:

		(1) Given access to automated systems, internet connectivity, substantiating documents, and the references, access applicable automated system ensuring standards of accuracy for all transactions are met as outlined in DFAS-CL 7220.31-R. (3404-PAY-1002a, 
3402-PAY-2002a)
		(2) Given access to automated systems, internet connectivity, substantiating documents, and the references, process reports ensuring standards of accuracy for all transactions are met as outlined in DFAS-CL 7220.31-R. (3404-PAY-1002b, 3402-PAY-2002b)
		(3) Given access to automated systems, internet connectivity, substantiating documents, and the references, review applicable references ensuring standards of accuracy for all transactions are met as outlined in DFAS-CL 7220.31-R. (3404-PAY-1002c, 3402-PAY-2002c)
		(4) Given access to automated systems, internet connectivity, substantiating documents, and the references, process allowances ensuring standards of accuracy for all transactions are met as outlined in DFAS-CL 7220.31-R. (3404-PAY-1002d, 3402-PAY-2002d)










2.	CREDITABLE SERVICE:	
	
	a.	General Knowledge. Military pay uses a variety of dates to determine various entitlements. Among them is the date that denotes how much service a member has for the purpose of determining longevity pay rates. The Army refers to this as the “pay entry basic date”, the Navy and Marine Corps refer to this as the “pay entry base date”, while the Air Force calls it simply the “pay date”.  During this class we will refer to this data element as the “basic pay date”, which is defined as reflecting all service that is creditable towards longevity.   In computing years of service for determining basic pay, members will be credited with the full time for all periods of active or inactive service served as a commissioned officer, warrant officer, or enlisted member serving in a status covered in the DODFMR, Vol.7A, par. 0101.  

	b.  Computation of Creditable Service. For most members who enter and serve on active duty without a break in service, the basic pay date is the date the member enters active or inactive service. If, however, there is a break in service, then the time between periods
of service usually is not included. Use the following guidance to compute the basic pay date when there has been a break in service of any kind or if there is a need to include constructive service.

		(1)	For the Regular Component (USMC), service as an enlisted member in the Reserves before beginning active duty in a Regular component is creditable service if the member enlisted in the Reserve component before 1 JAN 1985 (Delayed Entry Program).

		(2)	For the Reserve Component (USMCR), service as an enlisted member in the Reserves before beginning service on active duty for training in a Reserve component is creditable service if the member enlisted in the Reserve component before 28 NOV 1989. Enlistments on or after 28 NOV 1989, is creditable service if the Reserve member performs inactive duty training before beginning service on active duty for training.


EXAMPLE #1

Statement of Service
	USMCR
	19840226 TO 19840330
	 INACT
	  0  (TIME LOST)

	USMC
	19840331 TO 19890330
	  ACT
	  0  (TIME LOST)

	USMC
	19890331 TO PRESENT
	 
	



      NOTE:  The member's inactive service (Delayed Entry Program) above is considered creditable service since it is prior to 1 Jan 1985.


EXAMPLE #2

Statement of Service
	USMCR
	19890226 TO 19890330
	INACT
	  0  (TIME LOST)

	USMCR
	19890331 TO 19930330
	  ACT
	  0  (TIME LOST)

	USMCR
	19930331 TO PRESENT
	
	



       NOTE:  The member's inactive service (Delayed Entry Program) above is considered creditable service since it is prior to 28 Nov 1989.

      
	b.	Service that is not creditable.

		(1)	Fraudulent Enlistment.

		(2)	Reserve Officers’ Training Corps.

	NOTE:  See DODFMR, Vol. 7A, Chapter 1 for more detail.




2.	PAY ENTRY BASE DATE (PEBD):	
	
	a.	General knowledge.  The pay entry base date is the actual or constructive date of original entry into the military.  This date reflects all creditable service the member has completed thus far in a military career.
					
		(1)	The PEBD for officers is established by Headquarters Marine Corps when an officer is appointed or reappointed.   
 
		(2)	The PEBD for enlisted members with no prior creditable service will be the same date of entry into military service.   

		(3)	The PEBD for enlisted members with prior creditable service will be the constructive date of entry into military service.  

		(4)	Absence(s) while in an enlisted status is treated on a case by case basis DODFMR, Vol. 7A, Chapter 1, Table 1-2.

		(5)	Time lost must be made good after a member returns to a full duty status.  This time lost made good is considered creditable service.  

		(6)	The day a Marine enters an unauthorized absence (UA) status, regardless of the time, is a day of time lost.  The day a Marine returns, regardless of the time, is a day of duty.

		(7)	Time lost must be made good by adding the time lost to the member's Expiration of Current Contract (ECC) and PEBD. 

			*Time lost when taken in consideration for a new adjusted ECC date is accountable on a day-for-day basis.  

			*Time lost when taken in consideration for a new adjusted PEBD is based on a 30 day month.  

*NOTE* The 31st day of a month will only be considered for the PEBD when the member's first day of time lost is on the 31st.


EXAMPLE

Marine went UA from the period of 0743 19990530 to 2200 19990604. Time lost would be for 5 days, 19990530 to 19990603 inclusive. Member's PEBD is 19970121, ECC is 200*0120.

    
	COMPUTATION OF DAYS LOST FOR ADJUSTMENT PURPOSES

	MONTH
	PEBD
	ECC

	MAY 
	1
	2

	JUNE
	3
	3

	TOTAL
	4
	5


	
                
  Original PEBD    19970121       Original ECC    200*0120    
  Time lost     +___      4       Time lost    +_ _      5   
  Adjusted PEBD    19970125       Adjusted ECC    200*0125








3.	HOW TO COMPUTE CREDITABLE SERVICE FOR BASIC PAY:         


	a.	To compute creditable service, follow the nine step method for all periods:

Statement of Service

	USMCR
	19840501 TO 19841231
	INACT
	  0  (TIME LOST)

	USMC
	19850101 TO 19891230
	  ACT
	  0  (TIME LOST)

	USMC
	19891231 TO  PRESENT
	
	





	  
STEP
	                
ACTION
	   
EXAMPLE

	1
	List all beginning dates.  Never change these
	19840501
19850101

	2
	List all ending dates. If the day is the 31st day of the month, then change it to 30. If the day is February 28 in a non-leap year, then change it to
February 30 for computation purposes. If the day is February 29, then change it to February 30. Do not change February 28 of a leap year to February 30
	19841230
19891230

	3
	Add all beginning dates
	19840501
+19850101
39690602


	4
	Add all ending dates
	19841230
+19891230
39732460


	5
	Subtract total beginning dates from total ending dates.  (If more months are needed to make the subtraction, deduct 1 year from the total ending dates and add 12 months.  If more days are needed, deduct 1 month from total of ending dates and add 30 days)
	39732460                                                      -39690602
041858

	6
	Add 1 day for each period of continuous service to account for inclusive dates
	041858
+    02
041860


	7
	Subtract number of days time lost, if any
	0

	8
	Convert the result into full years, months and days.  The result would be the service creditable for basic pay purposes (Pay Entry Base Date)
	050800

	9
	Subtract total creditable service from first day of current contract.  (This step is used to compute a constructive PEBD when there are breaks in service)
	


				                                


EXAMPLE #1

Statement of Service
	USMCR
	19831023  TO 19840103
	 INACT
	 0  (TIME LOST)

	USMC
	19840104  TO 19871212
	 ACT
	 0  (TIME LOST) 

	USMCR
	19871213  TO 19891022
	 ACT
	 0  (TIME LOST)

	USMC
	19900711  TO  PRESENT
	
	





	STEP #1
	1983  10  23
1984  01  04
1987  12  13
	STEP #2
	   1984  01  03
   1987  12  12
   1989  10  22

	STEP #3
	5954  23  40
	STEP #4
	   5960  23  37

	
	
	STEP #5
	   5960  23  37 (convert)
   5959  34  67 
-  5954  23  40
     05  11  27

	
	
	STEP #6
	        +   03

	
	
	STEP #7
	             00

	
	Creditable service
	STEP #8
	    06  00  00

	
	                                                                          Constructive PEBD
	STEP #9
	    1990  07  11
   -  06  00  00
    1984  07  11




EXAMPLE #2

Statement of Service                                 
	USMCR
	19840101 TO 19841231
	INACT
	0  (TIME LOST)

	USMC
	19850101 TO 19890314
	ACT
	73 (TIME LOST)

	
USMC
	19890315 TO PRESENT
	
	



TIME LOST was from 2359 19871031 to 2359 19880112


	STEP #1
	1984 01 01
1985 01 01
	STEP #2
	1984  12  30
1989  03  14

	STEP #3
	3969 02 02
	STEP #4
	3973  15  44


	
	
	STEP #5
	3973  15  44
3969  02  02
       04  13  42

	
	
	STEP #6
	         +     02

	
	
	STEP #7
	         -     72

	
	
	STEP #8
	       05  00  02






*NOTE* Time lost days in the statement of service reflects total number of actual days on a day-for-day basis. Time lost for PEBD is based on a 30 day month, so that is why we used 72 days vice 73.  



	 MONTH
	PEBD
	ECC

	 OCT
	1
	1

	 NOV
	30
	30

	 DEC
	30
	31

	 JAN
	11
	11

	 TOTAL
	72
	73






4.	BASIC PAY:                                            
	
	a.	General Knowledge.   Basic pay is the primary means of compensating members of the armed forces for their service to the country.  The pay of a member is as prescribed by law.  Members are entitled to pay according to their pay grades and years of service if they are on active duty in a pay status.

 	b.	Every service member is entitled to basic pay while on active duty EXCEPT during the following periods:





		(1)	Unauthorized absence (UA)

		(2)	Unexcused absence in hands of civil or foreign authorities (IHCA/IHFA)

		(3)	Excess leave

		(4)	Confinement time after an enlistment contract has expired.



5.	COMPUTING MONTHLY PAY:	

	a.	Compute as if each month had 30 days.  When service begins or ends during any day of the month, pay for the actual number of days served, but only on a 30 day basis.

	b.	If service begins on the 31st day of the month, no pay accrues for that day.

	c.	Any person who enters active duty during February and serves until the end of the month is entitled to pay as if there were 30 days in the month less the number of days not served.  If service ends prior to the last day of February, then pay only for the actual number of days served.
   

EXAMPLE #1

	Scenario:
	Marine reports to active duty on 31 January as a private.  His pay for January & February would be computed as follows:

Monthly Basic Pay rate:  $1378.80
Period 31 January  (0 days)
Period 1 - 28 February (30 days)


	Computation:
	No entitlement of basic pay for January, amount due is $1378.80 for February.




















EXAMPLE #2

	Scenario:
	Marine reports to active duty on 16 February as a Private with less than 4 months (< 4).  His pay for February would be computed as follows: 

Monthly Basic Pay rate: $1378.80
Period 16 - 28 February  (15 days)

	Computation:
	$1378.80 divided by 30 multiplied by 15 days amount due is $689.40




EXAMPLE #3


	Scenario:
	Marine discharged from active duty on 16 February as a LCpl over 3 years of service (3). His pay for February would be computed as follows:

Monthly Basic Pay rate:  $1984.20
Period 1 - 16 February  (16 days)


	Computation:
	$1981.20 divided by 30 multiplied by 16 days amount due is $1056.64





6.	ABSENCE WITHOUT PAY:                                

	a.	One day of pay is lost for each day in a non-pay status.    

   	b.	No pay is lost for unauthorized absence on the 31st day of a month unless; the 31st is the first day of absence.  

 	c.	Absence on the 28th of Feb in a non-leap year will result in the loss of 3 days pay.  Absence on the 29th of Feb in a leap year will result in a loss of two days pay.








EXAMPLE #1


	Scenario:
	LCpl (2) was UA from 0800 Apr 05 to 0730 Apr 08.  He had a total of 3 days in a non-pay status.

Monthly Basic Pay rate:  $1868.10


	Computation:
	$1868.10 divided by 30 x 27 =$1681.29
 
$1681.29 (Basic Pay earned for April)



EXAMPLE #2

	Scenario:
	LCpl (3) years service was in an unauthorized absence status during May and June.  The inclusive dates of UA were 31 May through 2 June.  His pay is reduced for the 31st through the 2nd.

Monthly Basic Pay rate:  $1981.20

	Computation:
	31 May = 1 DAY TIME LOST 
$1981.20 divided by 30 x 29 = $1915.16

$1915.16 (Basic Pay earned for May)

1 to 2  June = 2 DAYS TIME LOST
$1981.20 divided by 30 x 28 = $1849.12
    
$1849.12 (Basic Pay earned for June)






7.	COMPUTATION OF BASIC PAY INVOLVING PROMOTIONS:

	Any member who is promoted will get an increase in basic pay.  The increase will take effect on the effective date of the promotion.









EXAMPLE


	Scenario:
	LCpl (2) years service was promoted to Cpl with an effective date of 2 May.  The  basic pay is computed as follows:

Monthly Basic Pay rate:  $1868.10 E-3 (2)

Monthly Basic Pay rate:  $2046.30 E-4 (2)


	Computation:
	1 May $1868.10 divided by 30 x 1 = $62.27
May 2 to 30 $2046.30 divided by 30 x 29 = $1978.09

  $62.27 (LCpl 1 day)
$1978.09 (Cpl 29 days)
$2040.36 (Basic Pay earned for May)




8.	COMPUTATION OF BASIC PAY INVOLVING REDUCTIONS:

	Any member who is reduced in rank will be entitled to basic pay at the lower pay grade.  The decrease will take effect on the effective date of the reduction.
 					          
       
                              EXAMPLE

	Scenario:
	LCpl (2) years service was reduced to PFC with an effective date of 9 May. The basic pay is computed as follows:

  Monthly Basic Pay rate:  $1868.10 E-3 (2)

  Monthly Basic Pay rate:  $1671.30  


	Computation:
	  $1868.10 divided by 30 x 8  =  $498.16  
  $1671.30 divided by 30 x 22 =  $1225.62

    $498.16 (LCPL (2) 8 days)
  +$1225.62(PFC 22 days)
   $1723.78 (Basic Pay earned for May)





9.	 COMPUTATION OF BASIC PAY INVOLVING A PERIOD OF SERVICE:

	Any member who goes over a period of service is entitled to an increase in basic pay.  The increase will take effect on the anniversary date of the PEBD.


EXAMPLE

	Scenario:
	LCpl (2) with a PEBD of 20040503 is entitled to increased pay of E-3 (3) effective 3 May 2007. The basic pay is computed as follows:

Monthly Basic Pay rate:  $1868.10   E-3 (2)

Monthly Basic Pay rate:  $1671.30  E-3 (3)


	Computation:
	1 to 2 May 
$1838.70  divided by 30 x 2  = $ 122.58
 
3 to 30 May 
$1950.00 divided by 30 x 28 = $1820.00  

$ 122.58   
$ 1820.00  
$ 1942.58  Basic Pay earned for May)




10.	AUTHORIZED LEAVE:

	All service members on active duty for 30 consecutive days or more are entitled to accrue leave under applicable service regulations. (NOTE: Marine Corps Regulations are MCO P1050.3) When on authorized leave they are entitled to full pay and allowances except as otherwise provided in DODFMR, Vol. 7a, Chapter 1, Table 3-1.










11.	LEAVE ACCOUNT:	

	a.	General knowledge.  The leave account is activated on the first day of active duty and terminated on the last day of active duty.  The leave account status is reflected in section E of the member's LES.  The amounts expressed are in full and half days only. The breakdown for Section E of the LES is as follows:


EXAMPLE

	LV BF
	(Leave Brought Forward) Shows the leave balance at the end of the previous month.  Negative balances are indicated by a minus sign preceding the numerical value.

	EARNED
	Shows the number of days leave earned for the month.  

	USED
	Shows the number of days chargeable leave used during the month.  
Leave taken that was not charged against the leave account will not be reflected in this block (i.e. convalescent, sick, etc.)

	BAL
	(Balance) Shows the balance at the end of the current month.

	EXCESS
	Shows the number of days excess leave taken during the account period.

	MAX LV
ACCRUAL
	(Maximum Leave Accrual) Shows the number of days the member can accrue up to ECC date.

	LOST
LEAVE

	Shows the number of days dropped to reduce the balance to the maximum authorized by law at the end of a fiscal year.

	SOLD AS OF
	Shows the number of leave days the member has sold.

	COMBAT LEAVE BALANCE
	Shows the number of leave days the member has earned. 






EXAMPLE

 BLK    19    20    21    22    23   24    25     26          27
	
	LV BF


21.5
	EARNED


2.5
	USED


0.0
	EXCESS 
  
  
0.0
	BAL

      
24.0
	MAX


46.5
	LOST


0.0
	SOLD AS OF


0.0
	CBT LV BAL


2.5


 


	b.  Leave accounting.  There are many different types of leave, some are charged against the leave account and some are not. They are:

	   	(1) Chargeable Leave:  Leave taken that is annual, emergency, excess, appellate, or delay.

		(2)	Nonchargeable Leave:  Leave taken that is sick leave, or leave that is taken as an incentive in conjunction with an overseas extension.

		(3)	Lost Leave:  Leave balances that exceed 75 days due on 30 September of each year will be reduced to 75 days.  (Ends Dec.31, 2010, per DODFMR VOL.7A, Ch.35)

		(4)	Excess Leave:  Marines are charged excess leave when:

			(a)	They have used more leave than they can earn through their ECC date, to include any extension to that contract.

			(b)	They have an advance leave balance on release or discharge from active duty.  


	c.	Leave accrual/non-accrual

		(1)	Leave accrual is at the rate of 2.5 days for each full month of active service.  When active service begins or ends on an intermediate day of the month, leave accrues as follows:



	NO. DAYS SERVED
	LEAVE ACCRUAL

	1 through   6 days
	 .5

	7 through  12 days
	1.0

	13 through 18 days
	1.5

	19 through 24 days 
	2.0

	25 through 31 days
	2.5



*NOTE* February is always considered a 30-day month for leave accrual purposes.  The 31st day of a month is only considered if it is the day the Marine enters active service.




		(2)	Leave will continue to accrue during the following situations:

			(a)	Periods awaiting the results of a physical evaluation board.

			(b)	Periods of sick leave.

			(c)	Periods of confinement imposed as a result of Non-judicial Punishment (NJP).

	d.	Non accrual for time lost

		(1)	When dealing with leave accrual, time lost affects the number of days earned for each month.  Leave is not earned in a time lost status, and the leave account must be adjusted to reflect correct leave accrual during periods of time lost.  The following method illustrates the correct procedure in dealing with time lost and its effect on the leave account:


EXAMPLE #1

Member was in an Unauthorized Absence status from 1330 200*0702 to 2256 200*0722.  Time lost for July would be 20 days 200*0702 to 200*0721 inclusive.



	   2.5
	LEAVE ACCRUAL  (NORMAL)

	 - 2.0

	NON-ACCRUAL FOR UA PERIOD  7/2 THRU 7/21 (20 DAYS TIME LOST) CHART: 19 - 24 DAYS = 2.0

	    .5
	CORRECT LEAVE ACCURAL FOR JULY





EXAMPLE #2

Member was in an Unauthorized Absence status from 0920 200*0625 to 1530 200*0712.  Time lost for the period would be 17 days 200*0625 to 200*0711 inclusive.  *When time lost spans over one month into the next, each month must be computed separately.




	
	JUNE

	  2.5                                                  
	LEAVE ACCRUAL  (NORMAL)

	-  .5
	NON-ACCRUAL FOR UA PERIOD 6/25 THRU 6/30 (6 DAYS TIME LOST)
CHART 1 - 6 DAYS = .5

	  2.0  
	CORRECT LEAVE ACCRUAL FOR JUNE

	
	JULY

	  2.5     
	LEAVE ACCRUAL  (NORMAL)

	- 1.0
	NON-ACCRUAL FOR UA PERIOD 7/1 THRU 7/11 (11 DAYS TIME LOST)
CHART 7 - 12 DAYS = 1.0

	  1.5
	CORRECT LEAVE ACCRUAL FOR JULY





		(2) Leave does not accrue during the following situations

			(a)	Unauthorized absence.

			(b)	Unexcused absence in hands of civil or foreign       
                authorities.

			(c)	Sick misconduct.

			(d)	Court-martial confinement.

			(e)	Excess leave.

			(f)	Appellate and administrative leave.

		(3)	Terminating the leave account

		The leave account is terminated when a Marine is separated from active service or when action occurs that allows a member the choice to accept a cash settlement.  Currently a member may be paid for no more than 60 days of accrued leave in a career. The member may elect cash settlement for any unused leave for the following occasions:

			(a)	Discharge may not occur more than 3 months prior to the 
				ECC.

			(b)	Upon effective date of a Marine’s first extension.

			(c)	Upon departure on involuntary appellate leave.


		(4)	Reestablishing and adjusting the leave account

			(a)	After discovering an error in the leave account, compute the leave balance starting with the last correct leave balance.  Each period of leave, leave accrual, or nonaccrual will be shown.  The finance officer will reestablish the leave account using TTC 549 or 550. 
 
			(b)	The leave account can also be adjusted by means of TTC 556/000 and TTC 557/000 when the leave account cannot be corrected by conventional unit diary entries. 

	

TRANSACTIONS TO ADJUST LEAVE ACCOUNT

	  TTC
	   SEQ
	
ACTION
	
DESCRIPTION

	  549
	    000
	STRT
	 
LV BAL ADV - _____.  0    I ______

	  549
	    001
	STRT
	 
LV BAL ADV - _____.  5    I ______

	  550
	    000
	STRT
	 
LV BAL DUE - _____.  0    I ______

	  550
	    001
	STRT
	 
LV BAL DUE - _____.  5    I ______

	  556
	    000
	CRED
	
LV PRD -________ TO ________I_____

	  557
	    000
	CHEK
	  
LV PRD -________ TO ________I_____






12. Combat Leave Balance  

	a.	General Knowledge.  Combat leave (CL) is regular leave earned for service in a designated Combat Zone Tax Exclusion (CZTE) area or earned when a member is hospitalized as a result of wounds, disease, or injury incurred while serving in a CZTE area.

	b. Combat Leave accounting. Combat leave history can be found in the 988 remark and is also displayed monthly in block 27 of the LES.

(On Slide #85)


 (
EXAMPLE             **** COMBAT LEAVE 988
 REMARKS ****              03/024/2010
       ENTER NEXT SSN: _________
_  ENTER
 CATG: ____  SEQ NBR: _____   10:13:20
 SSN: 0123456789        NAME: MARINE, IM A
 RUC: 00000     COMPANY CODE: 
F  PRES
-GRADE: E6    RECSTAT: 0   COMP CODE: 11
                    PLT CODE: DISB   TRNGRP:     R-RECSTAT:    RCOMP CODE:
       KILL    MONTH
 SEQ   DATE    COVERED   BF    EARN    USED   LOST   BAL   LSL   
LSL
 DATE
 00002 
200505  200504
   10.0    0.0     8.0    0.0    2.0   0.0  00000000
      **COM OFF UNUSED COMBAT ZONE TAX EXCLUSION WAGE AMOUNT RECORD**
   MAX 
CZTE  EXEMPT
 MONTHLY   UNUSED MONTHLY   LV/LSL OFFSET   MAX POTENTIAL
   WAGE AMT    TAX WAGES     TAXABLE WAGE BAL   TO CZTE BAL     
LV
 BENEFIT
      $0.00        $0.00            $0.00             $0.00          $0.00
                        ****COMBAT LEAVE APPLIED****
 DATE: 000000 USED:   
0.0  DATE
: 000000 USED:   0.0  DATE: 000000 USED:   0.0
                            **COMBAT LEAVE USED**
  DATE     QY     DATE     QY     DATE     QY     DATE     QY     DATE     QY
 000000    0.0   000000    0.0   000000    0.0   000000    0.0   000000    0.0
 000000    0.0   000000    0.0   000000    0.0   000000    0.0   000000    0.0
 000000    0.0   000000    0.0   000000    0.0   000000    0.0   000000    0.0
 000000    0.0   000000    0.0   000000    0.0   000000    0.0   000000    0.0
 000000    0.0   000000    0.0   000000    0.0   000000    0.0   000000    0.0
      **COM OFF UNUSED COMBAT ZONE TAX EXCLUSION WAGE AMOUNT RECORD**
                            **COMBAT LEAVE USED**
  DATE     QY     DATE     QY     DATE     QY     DATE     QY     DATE     QY
 000000    0.0   000000    0.0   000000    0.0   000000    0.0   000000    0.0
 000000    0.0   000000    0.0   000000    0.0   000000    0.0   000000    0.0
 000000    0.0   000000    0.0   000000    0.0   000000    0.0   000000    0.0
                                        
ADR  TYP
-DOC#-YEAR-RUC-DPI-TTC TCH DATE
                                        B:  1-04155-2004-45501-03-0432-20040303
                                                                
E:  0-99999-2005-99999-99-J005-20050421
       ********************    C O M P L E T E D    ********************
)
	

	c.  Combat Leave accrual. 

      	(1)	Effective January 1, 1996, the maximum number of days that may be earned for any month is 2.5 days.
 
		(2)	Any leave taken or paid while serving in a designated combat zone or after leaving a combat zone, will be first charge to a member’s combat leave balance until it is exhausted.

		(3) CL balance is maintained separately in the MCTFS to identify the number of days that a service member may be entitled to for a reduction in monthly taxable income for leave taken or LSL that is paid after leaving a CZTE area that results in a reduction to a member’s combat leave balance.








13.	SPECIAL DUTY ASSIGNMENT PAY (SDAP):                 	

	a.	General Knowledge.  An enlisted member who is entitled to basic pay may qualify for SDAP, when the member performs duties designated to be extremely difficult or involving an unusual degree of responsibility.  A member may receive SDAP in addition to any other pay or allowances to which entitled.

	b.	The following requirements must be met in order for a member to receive SDAP.

		(1)	Be an enlisted member in receipt of basic pay.

		(2)	Be serving in the pay grade of E-3 or higher.

		(3)	Is qualified and serving in a designated military 
			specialty.

	c.	To determine how certain conditions affect the entitlement to SDAP, refer to the DODFMR, Vol. 7A, Chapter 8, Table 8-2 and Marine Corps Order (MCO) 7220.12N. 

 	d.	The monthly rates for special duty assignment pay are. 

		(1)	Recruiters (SD-6, 8411)               $450.00
		(2)	Career Recruiters (SD-6, 8412)        $450.00
		(3)	Marine Security Guards (SD-2, 8152)   $150.00
		(4)	Drill Instructors (SD-5, 8511)        $375.00
		(5)	Marine Combat Instructor (SD-1, 8513) $ 75.00
		
   	e.  SDAP is a monthly entitlement, which must be prorated.

   	f.  Start SDAP on the day the special duty assignment commences.

  	g.  Stop SDAP the day prior to the date of departure from special duty assignment. 










14.  HOSTILE FIRE/IMMINENT DANGER PAY (Hostile Fire/IDP). 
	
	a.  General Knowledge.

(1)  IDP IS NOW A DAILY ENTITLEMENT BASED ON THE DAYS SPENT IN 
AN IDP DESIGNATED LOCATION AND AT A RATE OF 1/30TH OF THE MAXIMUM MONTHLY AMOUNT OF $225.00.  THE 31ST OF A MONTH, WHETHER THE FIRST DAY IN THE IDP AREA OR AT ANY OTHER POINT DURING THE DUTY, IS CONSIDERED A DAY OF NON-ENTITLEMENT.  FEBRUARY WILL BE TREATED AS A 30 DAY MONTH.

(2) Marines may be entitled to Hostile Fire/IDP in addition 
			to any other pay and allowances to which entitled.

       	(3) Areas that have been declared hostile fire/imminent 
			danger pay area can be found in the DODFMR, Vol.7A, 
			Chapter 10, Table 10-1.

	b.	Conditions of entitlement.                                                        

		(1) A member who is entitled to basic pay is entitled to 
			Hostile Fire/IDP for any month during any part in which 
			the member either:

     		(a) Is on official duty in a designated area;

          	(b) Is subject to hostile fire or explosion of hostile 
				mines; or

			(c) Is killed, injured, or wounded by hostile fire, 
				explosion of a hostile mine, or any other hostile 
				action.

c.	A Marine may not be paid more than one payment for any month.

d. 	Hostile Fire/IDP is a monthly entitlement that is PRORATED.














15.  HARDSHIP DUTY PAY Designated Area (HDP-L (DA)).   
	
	a.	General Knowledge.

	Hardship Duty Pay was established effective February 4, 1999, and The Secretary of Defense has established that HDP shall be paid to members for performing a designated hardship duty pay when assigned to a designated location and/or, when serving on a designated involuntary extension of duty. The approved HDP locations, and involuntary extensions of duty requirements and the applicable HDP rates are provided in DODFMR Vol 7A chpt 17. HDP rates are payable in addition to all other pays and allowances.
	
	b. Entitlement to HDP-L (DA) 

		(1)	HDP-L is payable for permanent change of station duty in 
			specified locations listed in table 17-1. 

		(2)	Payable for temporary duty or deployed duty attached 
			over 30-day duration in specified location listed in 
			table 17-1.
 
	c.	Restrictions on payment of HDP-L (DA).

		(1) The maximum total HDP-L that may be paid to an 
			individual member in any 1 month is $150.

		(2) Effective February 15, 2007, the maximum total HDP-L \
that may be paid to an individual member in any 1 month who is also in receipt of Hostile Fire Pay/Imminent Danger Pay (HFP/IDP) is $100 and the total entitlement of HDP-L plus HFP/IDP in any 1 month
may not exceed $325.

	d.	Rates Payable. 

 		(1) The rate of HDP-L (DA) is based on a member's location; 
it is computed on a monthly basis and must be prorated. The member must be at the designated location for 30 days or more to become entitled to HDP-L(DA). The current rates are in the DODFMR, Vol 7A, Table 17-1.

		(2) Start HDP-L(DA) on the retroactive arrival date in the 
			designated area.

		(3) Stop HDP-L(DA) on the departure date from the 
			designated area.

16.  ENTITLEMENT TO CAREER SEA PAY:                    	

	a.	General knowledge.

	Career sea pay is special pay for recognition of the greater than normal rigors of assignment to sea duty.

	b.  Entitlement to Career Sea Pay (CSP) 
 
		(1)	All members in pay grades E-1 through O-6 are 
			eligible for payment of CSP.

		(2)	For certain conditions of entitlement to career sea pay, 
			refer to the DODFMR, Vol. 7A, Ch. 18, Table 18-1

   c.  Rates payable 

		(1) Career Sea Pay is computed on a monthly basis and must 
			be prorated. Current rates are located in table 18-3 
			or current Basic Pay chart.

		(2)	Career sea pay is based on a member's grade and number 
			of years of cumulative sea duty and is located in block 
			of the LES. 

	d. Restrictions

		(1)	A member is not entitled to receive career sea pay while 
			on board ship for the sole purpose of transportation.

		(2)	Do not pay CSP and Hardship Duty Location Pay for 
			certain places (HDP-L (CP) for the same period of 
			service.












17.	 NAVIGATE DOCUMENT TRACKING MANAGEMENT SYSTEM (DTMS)	(20 MIN)
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	18.	ENTITLEMENT TO BASIC ALLOWANCE FOR HOUSING  (BAH).    	
	
	 a.	General knowledge. Effective 1 January 1998, in general, a member on active duty entitled to basic pay is authorized a
housing allowance based on the member’s grade, dependency status, and location. Rates are prescribed depending on the member’s grade and whether or not the member has a dependent. The BAH rate is based on median housing costs for the area. It is paid for housing in the U.S. 
		
		(1) The following are the different types of BAH:

			(a)	BAH With Dependents

			(b)	BAH Without Dependents

			(c)	BAH RC/T With Dependents

			(d)	BAH RC/T Without Dependents

			(e)	BAH Difference

			(f)	BAH Partial
      
                                           	
		(2) The rates for BAH are located in the MCTFS and per diem 
			website.

		(3) The rates for BAH RC/T are located in the Per Diem 
			Website.

	b. BAH Entitlement for Members with Dependents.      	  

		(1) A member with dependents who is entitled to basic pay is entitled to BAH with dependents prescribed for the member's PDS whether the dependents reside with the member or at a different location, and adequate family-type government quarters are not furnished for the member and dependents or for the member's dependents. 


EXAMPLE

Married SSgt makes a PCS move from Cherry Point, N.C. to Okinawa, Japan on an unaccompanied tour.  Member moved his dependents to New York City prior to reporting to Okinawa.  Dependents do not reside in family-type government quarters.  The member’s entitlement to BAH is for New York City, $2934.00 monthly.


		(2) When dependents reside separately from the member, and the member is assigned to an unaccompanied tour at a PDS outside the United States, the member is entitled to BAH at the rate prescribed for the area within the United States where the dependents reside. The member will continue to receive the locality rate until he receives PCS orders back to CONUS. The member would then lose entitlement to BAH with dependents (at their locality rate) on the date prior to the day the member reports to the new PDS. The member then becomes entitled to BAH with dependents at the new PDS rate, effective the date of reporting.







EXAMPLE

Married SSgt makes a PCS move from Cherry Point, N.C. to Okinawa, Japan on an unaccompanied tour.  Member moved his dependents to New York City prior to reporting to Okinawa.  Dependents do not reside in family-type government quarters.  The member’s entitlement to BAH is for New York City, $2958.00 monthly.

		(3) When serving an accompanied tour outside the United 
States, the member is NOT entitled to BAH with dependents; OCONUS duty stations do not have a prescribed locality rate. 

		(4) Newly inducted, enlisted (accession pipeline) or 
reenlisted members, officers, and officer candidates with dependents are entitled to BAH with dependents at the dependents’ location, beginning on the date the member becomes entitled to BAH with dependents, until the day prior to the date of reporting to the first PDS.

		(5) A member entitled to BAH rates the amount paid on 
December 31, or the BAH table rate effective on January 1, whichever is greater.  This amount is rate protected until the member has a PCS to a different BAH location, dependency status changes, or the member is reduced in grade.

		(6) Members assigned to permanent family-type government 
quarters will be entitled to BAH, this entitlement will be shown under the entitlements portion of the member’s Leave and Earnings Statement (LES).  At the same time a deduction for privatized housing, in the same amount, will be shown on the deductions portion of the member’s LES for the purpose of cancellations of BAH.













EXAMPLE

ENTITLEMENTS

BASIC PAY		3436.80
BAS  (MONTHLY)	 348.44
BAH WITH DEPNS	1353.00
                      
                          TOTAL     5138.24

DEDUCTIONS

				DENTAL INSURANCE         31.72
				FITW (FED TAX)           58.90
              	SOCIAL SECURITY         144.35
				MEDICARE                 49.83
				SGLI $400,000            26.00
 				PRIV HSG W/ DEPNS      1353.00					    USN/MC RET HOME            .50

TOTAL     1644.30

Note: A member’s lawful spouse and legitimate, unmarried, minor children are always dependents for housing allowance purposes.

                                            	 
		(7) Commencement/termination of BAH W/Dependents:                                              

			(a) BAH is a monthly entitlement and must be prorated 
				when applicable.

			(b) Start BAH w/depn on the date of marriage.

        	(c) Stop BAH w/depn on the date of divorce.

	    	(d) Start BAH w/depn at the NEW PDS locality rate on the 
				day the member reports for duty.

	    	(e) Stop BAH w/depn at the OLD PDS (or depn locality 
			rate) locality rate the day prior to report to NEW 
			PDS.

                      
	



	c.  Members without Dependents.          	

		(1) Members without dependents who are entitled to basic 
pay, and stationed within CONUS, are entitled to receive BAH on their behalf (BAH own right), at the rate prescribed for the member's PDS, when government quarters are not assigned. The entitlement to BAH own right continues until the day prior to reporting to NEW PDS or the day prior to assignment to government quarters, whichever occurs first.

		(2) Members without dependents in pay grade E-7 and above, 
may elect at any time not to occupy assigned government quarters at their PDS, and be entitled to receive BAH own right, unless the secretary of the service concerned, or the secretary's designee, has determined that the member's exercise of this option would adversely affect a training mission, military discipline, or readiness.
    
		(3)	Members without dependents who are in a travel 
status on PCS to include leave en route and proceed time, are entitled to BAH PCS at the rate prescribed for
the member's old PDS.  The entitlement begins on the date of detachment, and terminates on the date prior to the date of reporting to the new PDS.  If the member does not qualify for BAH PCS on the date of detachment but subsequently becomes entitled during the member's elapsed time, (i.e., promotion, years of service) then the credit of BAH PCS would start on the first day the member becomes entitled.  (JFTR Table U10A-2)

    	(4) Commencement/termination of BAH WO/Dependant                                              

			(a) BAH is a monthly entitlement and must be prorated
				when applicable.

			(b) Start BAH wo/depn on the date the members occupies 
				other than government quarts.

			(c) Start BAH wo/depn at the OLD PDS locality rate, on 
				the date the members detaches his/her OLD PDS (BAH 
				PCS).

        	(d) Stop BAH wo/depn on the day prior to the day the 
				member occupies govt qrts (brks or family housing).

	    	


			(e) Start BAH wo/depn at the NEW PDS locality rate on 
				the day the member reports for duty (if 
				authorized).

	    	(f) Stop BAH wo/depn at the OLD PDS locality rate the 
				day prior to report to NEW PDS.

	d.  Reporting the Elapsed Time 

 	(1) Elapsed time accounts for the time between the date the 
member detaches/departs the previous duty station and the date the member reports to his/her new duty station (Tvl, DE, PR, etc).  It is the responsibility of the Disbursing/Finance Officer to report the elapsed time utilizing TTC/SEQ 520/000. Once the travel voucher 
is received from the travel section, the pay clerk will report TTC/SEQ 520/000 utilizing the information supplied on the members settled travel voucher. 


TTC 520/000

STRT/PCS (1) (2) (3) (4) (4) (4) (5) | (6)

(1) Time of detachment 
(2) Date of detachment
(3) Elapsed time code and number of days
(4) Subsequent codes and days
(5) Time of reporting 
(6) *Eight-digit date joined



EXAMPLE

Single SSgt makes a PCS move from Camp Lejeune to Camp Pendleton.  Member's travel itinerary and TTC/SEQ 520/000 is as follows:

	Detached	20**0501                              (0800)
	Proceed		20**0502-20**0505 (04)
	Delay		20**0506-20**0520 (15)
	Travel		20**0521-20**0528 (08)                (1025) 
    Reported	20**0528                              (1025)

Member's computation for BAH PCS is as follows:

20**0501-20**0527 (27) $1059.00 divided by 30 times 27 days= $953.10 Camp Lejeune locality rate.

TTC/SEQ 520/000 STRT PCS-0001 20**0501 PR04 DE15 TR08 2359 20**0529
                                                   	
	e.  Member Married to a Member.              	  

		(1) When a member is married to another member of the armed 
services, and both are stationed in the same geographical area, and reside together, and neither have children, both members are entitled to BAH without dependents. (BAH Active Duty Spouse) (Table U10A-2).
                                              
		(2) When a member is married to another member, and they
have a child or children, one member will receive BAH with dependents and the other will receive BAH Active Duty Spouse.

	f.  BAH Transit with Dependents.                	 

		(1) A Transit housing allowance rate is a temporary housing 
allowance paid while a member is in a travel or leave status from an OCONUS PDS, provided the member is not assigned GOV’T QTRS. The Transit rate continues during proceed time and authorized delays en route, including TDY en route (par. U10416)

		(2) When a member is transferred from CONUS to an overseas 
location with dependents (accompanied), the member would lose entitlement to BAH with dependents at the old PDS rate effective the day prior to the day the member reports to the overseas duty station. When a member completes his tour of duty, and transfers back to CONUS with his dependents from OCONUS, member will receive BAH W/Depn-T on the date of detachment from OCONUS.  Member will continue to receive this rate until the day before reporting to his new PDS.

EXAMPLE:

	Detached    20**0501                               (0800)
	Proceed		20**0502-20**0505 (04)
	Delay		20**0506-20**0520 (15)
	Travel		20**0521-20**0528 (08)                 (1025) 
    Reported	20**0528                               (1025)




Mbr’s computation for BAH W/Depn-T is as follows:
20**0501-20**0527 @ $812.10 (E5) = $730.89
       	
		(3) Commencement/termination of BAH W/Dependant                                              

			(a) BAH is a monthly entitlement and must be prorated 
				when applicable.

			(b) Start BAH w/depn-T on the date of detachment from 
				OCONUS PDS.

        	(c) Stop BAH w/depn-T the day prior to report to NEW 
				PDS.

NOTE: ALL BAH-T RATES ARE LOCATED ON THE CURRENT BASIC PAY CHART!

	g.  BAH Transit without Dependents.	

    	(1) Members without dependents who are stationed overseas, 
are entitled to BAH Transit (BAH -II without dependents) upon detachment from old OCONUS PDS until the day before reporting to new PDS.

		(2) Uniformed members in the accession pipeline (Boot camp, 
ROTC, OCS) transferring from entry training location to 1st permanent duty station will rate BAH Transit Without Dependents while in a travel status.

		(3) Commencement/termination of BAH WO/Dependant-T                                              

			(a) BAH is a monthly entitlement and must be prorated 
				when applicable.

			(b) Start BAH wo/depn-T on the date of detachment from   
           		OCONUS PDS.

        	(C) Stop BAH wo/depn-T the day prior to report date to 
				NEW PDS.

			(d) Start BAH wo/depn–T on detach date from training  
           		location (accession pipeline).

			(e) Stop Bah wo/depn-T the day prior to report date to 
NEW-training location, or day prior to reporting to 1st PDS.


 (
       
         
EXAMPLE
 #1
:
Single Sgt PCS from Okinawa, Japan to Camp Lejeune, NC.
    Detached      20**0501 (JAPAN)  
(0800)
Proceed
20**0502-20**0505 
(04)
Delay
20**0506-20**0520 
(15)
Travel
20**0521-20**0528 
(08)
 
(1025) 
    Reported
20**0528 (CLNC)   
(1025)
Mbr’s
 computation for BAH WO/
Depn
-T is as follows:
20**0501-20**0527 @ 609.00 (E5) = $548.10
)
 			          (
EXAMPLE #2:
Single PVT graduates 
bootcamp
 from MCRD PI and transfers to MCT 
Camp Geiger.
    Detached      20**0501 (MCRD PI)  
(0800)
Delay
20**0502-20**0511 
(10)
Travel
20**0512          
(01)
 
(1025) 
    Reported
20**0512 (MCT)   
(1025)
Mbr’s
 computation for BAH WO/
Depn
-T is as follows:
20**0501-20**0511 @ 469.50 (E1) = 172.15
)
	
	h.  BAH Difference.          	 

		(1)	A member who is assigned to single-type government 
quarters and paying child support is entitled to BAH DIFFERENCE (BAH DIFF).  This amount is equal to the difference between the BAH Transit with dependents and BAH Transit without dependents for the members pay grade.
        
                                           	
		(2) The member will not be entitled to BAH DIFF if the 
amount of child support the member is paying is less than the BAH DIFF for the members pay grade.  

	
		(3) A member not assigned to government quarters, who is 
entitled to BAH DIFF for payment of child support is entitled to BAH with dependents.
	  
		(4) Commencement/termination of BAH Difference                                              

			(a) BAH is a monthly entitlement and must be prorated 
				when applicable.

			(b) Start BAH-diff on the date authorized to receive   
           		entitlement.

        	(c) Stop BAH-diff the day prior to the date the member 
				moves out of single-type quarters(brks).

			(d) Start Bah W/depn on the day the member is authorized 
				to reside out-in-town and still paying child 
				support. 


 (
EXAMPLE
Sgt. stationed at Camp Lejeune gets divorced on 20**0505.  The member was ordered to reside in single type government quarters 
and
 was ordered to pay child support in the amount of $ 350.00 
per
 month. The member was authorized to reside off base on 
20**0521. Member's entitlement to BAH 
is
 as follows:
BAH With 
Depn
20**0501-20**0505 
$
1158.00
 divided by 30 times 5 = 
$
193.0
0
BAH Diff
20**0506-20**0520 
$
242.1
0
 divided by 30 times 15 =$
121.05
BAH With 
Depn
20**0521-20**0530 
$
1158.0
0
 
divided by 30 times 10 = 
$
386.0
0
                                
TOTAL $
700.05
)	
	i.  BAH Partial	                        	  
		(1) BAH partial is a set rate of entitlement for members 
			assigned to single-type government quarters (barracks) 
			and not in receipt of any other type of BAH.
  
       	(2) Members without dependents, who are assigned single-
			type government quarters, or on field or sea duty, are 
			entitled to BAH partial, except in the following 
			conditions.

			(a)	A Marine during proceed time, leave en route, 
and/or travel time on PCS, unless the member is assigned to single-type government quarters and not entitled to BAH.  BAH partial stops the day prior to the date of detachment and resumes on the date of reporting.

			(b)	When confined in a guardhouse, brig, or 
				correctional facility and forfeiture of allowances 
				were directed.

			(c)	When otherwise entitled to BAH DIFF for support of 
				children.

		(3) Commencement/termination of BAH Partial                                              

			(a) BAH is a monthly entitlement and must be prorated 
				when applicable.

			(b) Start BAH Partial on the date member occupies single   
           		type govt qrts.

        	(c) Stop BAH Partial on the day member moves out of 
				single type government qrts (brks).

			(d) Start BAH Partial on the date the member reports to 
				NEW PDS(when assigned single type govt qrts).

			(e) Stop BAH Partial on the day prior to detach date 
				from OLD PDS.





 (
EXAMPLE:
Single Cpl makes a PCS move from Cherry Point to 
Camp
 
Pendleton
.  The member resides in the barracks at both locations. MBR’s travel itinerary is as follows:
Detached
20**0604  
(0800)
Proceed
20**0605-20**0608 
(04)
Delay
20**0609-20**0703 
(25)
Travel
20**0704-20**0711 
(08)
   Reported on 20090711 (1900)
                         
Member's computation for partial BAH is as follows:
20**0603 
 BAH Partial (6/1- 6/3
)(
3)    
8.
1
0
/30*3=  
$0.8
1
200**604-20**0630
 BAH 
PCS  (
6/4- 6/30)(27)  
804
.00
/30*27=$
723.6
0
20**0701-20**0710
 BAH 
PCS  (
7/1- 7/10)(10)  
804
.
00
/30*10=$
268
.00
20**0711-20**
0730 
 BAH
 Partial (7/11- 7/30)    8.1
0/30*20=$  
5.
4
0
                        
Total Entitlement    
=  $
997.81
)	






19.	BASIC ALLOWANCE FOR SUBSISTENCE:  		   	
 
	a.	General knowledge.  Upon completion of initial basic military training, unless otherwise restricted, a member becomes entitled to one of the following monthly BAS rates based upon their rank and circumstances. The purpose of BAS is to provide a meal allowance for the members of the Armed Forces.

			1. Officers (Monthly BAS)

			2. Enlisted (Monthly BAS)

			3. Essential Status Messing

	b.	Officers monthly BAS rate: Officers entitled to Basic Pay are entitled to FULL BAS at all times on a MONTHLY (30 day) basis.  It is at the rate of $239.96 effective 1 January 2011.  


	C.	“Enlisted monthly BAS rate”:  Effective 1 January, 2011, the Monthly BAS rate is $348.44 (prorated monthly).  

		(1) Active duty and reserve Marines are entitled to a 
			standard (MONTHLY) BAS rate.

		(2) Enlisted Marines attending basic military training 
(boot camp) and Marines going through initial officer training (officer candidate school, officer training school) who have no continuous prior enlisted service (active or reserve) will not be entitled to MONTHLY BAS.

		(3) Enlisted members performing duty at an ashore 
installations and not assigned ESM (not issued a meal card), are entitled to the new monthly BAS.

	d.  Essential Station Messing (ESM): Enlisted Marines in pay grades E-1 through E-6, permanently assigned to single government quarters ashore who are being subsisted in kind (issued a meal card) are entitled MONTHLY BAS but will be in an ESM status.  This includes enlisted members attending accession pipeline military training.  Enlisted members in pay grades E-7 through E-9 performing duty at an ashore installation (not in a field duty, EUM, or group travel status) are exempted from ESM.

		(1) Enlisted members assigned to ESM will be automatically 
charged for all meals made available (whether eaten or not) at the Discounted Meal Rate (DMR) of $9.90 a day for the entire month effective 1 January 2009. A credit of 75% of the daily DMR (9.25) will be applied to the members pay account whenever the member receives a meal card, or returns a meal card. This does not apply to leave status.
	
		(2) When PCS, hospitalization, or TAD/TDY (not sea duty or 
field duty) entries are reported, and the member is being checked the DMR, the MCTFS will automatically “stop” the DMR to the Marine’s pay account for the period reported.
		
		(3) Members who are in a leave status will receive a credit 
			for the discounted meal rate for all leave days.

		(4) When a member is in a Permanent Change of Station 
(PCS), Temporary Duty (TDY) or hospitalization status, upon joining the unit, the administrative office will report start DMR, provided the member returns to an ESM status.

		
		(5) Members assigned to ESM who are TDY to sea duty, field 
duty, essential unit messing (EUM) or group travel, will continue to have the DMR automatically deducted from their pay.  
      
		(6) Commencement/termination of BAS                                              

			(a) Officers Bas and Enlisted BAS is a monthly 
				Entitlement and must be prorated if applicable. 

			(b) BAS DMR (ESM) is a DAILY deduction. DO NOT PRORATE. 
           		Ex. Feb 9.90 x 28, Mar 9.90 x 31  

        	(c) Start BAS Monthly (Officer and Enlisted) on 
				effective date. 

			(d) Stop BAS Monthly (Officer and Enlisted) on effective   
           		date.

			(e) Start BAS DMR on effective date. 
           		Note: Credit 75% for the start date

			(f) Stop BAS DMR on effective date.
		   		Note: Credit 75% for the stop date 

			(g) Start BAS DMR on the JOIN date of NEW PDS 
           		Note: Credit 75% for the start date
				
			(h) Stop BAS DMR on the DETACH date of OLD PDS.
           		Note: Credit 75% for the stop date
 (
        
          
EXAMPLE #1
Cpl Roberts is stationed at MCB Camp 
Lejeune
.  The member has a 
meal card
 and is subsisted at the messing facility; on 20090305 the Commanding Officer authorized Cpl Roberts to subsist on his own and turn in his meal card.  Computation of the member's BAS for the month of March is as follows:
Entitlements Section
20**0301-20**
0331  
Montly
 BAS
                          = $348.44
This amount runs continuously on a 30 day basis.
20**0305 DMR credit $9.90
 x 75%                        = 
$  7.43
(
mbr
 returned meal card)
                        
Deductions Section
20**
0301-20**0305 DMR 
checkage
 $9.90
 x 5 days          = 
$ 49.50
(
stop
 DMR deduction of 
eff
 date)
         
TOTAL E
NTITLEMENT                  $306.37
Note: 
the total entitlement amount is the total of entitlement section less the deduction section.
)









 (
EXAMPLE #3
Enlisted Marine assigned to ESM and has a meal card goes on annual leave from 3 June to 10 June.
Member’s entitlement for the month of June is as follows:
Entitlements Section
BAS (Monthly) 
 
                            $348.44 
=  $
348.44
BAS DISC MEAL RATE
 start 6/3 s
top 6/10   amt $9.90 X 8 =   $79.2
0
Deductions Section
BAS DISC MEAL RATE
 
                            $297.0
0 
=  $
297.0
0
ANN LEAVE FROM 
0001 20**0603 TO 2359 20**
0610
) (
EXAMPLE #2
 
Member is assigned ESM and has a meal card at old duty station. Member is not assigned ESM at the new duty station.
 
Detached  20
**0602  
(0800)
Proceed   20**0603-20**0606      
(04)
Delay     20**0607-20**0616      
(10)
Travel    20**0617-20**0620      
(04)   RPT (2145)
Member's entitlement for the month of June is as follows:
Entitlements Section
BAS (Monthly) 20**0
601 – 20**0630              $
348.44  =
 $348.44
BAS DMR 20**0602 
(25%) detach 
dtd
,          $9.90
 x 75% 
=  $
7.43
Deductions Section
BAS DISC MEAL RATE 
20**0601 – 6/2             $9.90
 X 2 = 
$ 19.8
0
                        
Total entitlement
                 $336.07
BAS (Monthly) will continue to run at the new duty station and the DMR will not be started.
)

20.	 FAMILY SEPARATION ALLOWANCE (FSA). 		
	
	a.	General knowledge. FSA provides compensation for added expenses incurred because of an enforced family separation. FSA is payable to qualified members serving inside or outside the United States. It is not authorized when a member performs duty at any station under permissive orders. FSA is payable to members with dependents.

	b.  Family Separation Allowance-R (Restricted): 

		(1) Is payable when transportation of dependents, including 
dependents acquired after effective date of orders, is not authorized (received unaccompanied orders) at government expense and the dependents do not live in the vicinity of the member’s homeport/permanent duty station.

		(2)  Payable when transportation of dependents is authorized 
at government expense, but member elects an unaccompanied tour of duty because a dependent cannot accompany the member to or at that homeport/permanent station due to certified medical reasons, regardless of the date on which the member first made the election to serve an unaccompanied tour. 

	c.  Family Separation Allowance-S (Ship):

	Is payable when the member is on duty aboard a ship, and the ship is away from the homeport continuously for more than 30 days.

	d.  Family Separation Allowance-T (TDY/TAD): 

	Is payable when the member is on temporary duty (TDY) (or temporary additional duty) away from the permanent station continuously for more than 30 days, and the member’s dependents are not residing at or near the TDY station.

	e.  Rates payable for FSA.

        FSA (All categories) is $250.00 per month, based on a 30-day month.
	
	f.  Commencement and termination of FSA-R	
   
     	(1) START FSA-R: If the member had dependents on the date 
of detachment from the old PDS, then determine the start date for FSA-R by taking the date of detachment or 1st day of authorized travel time (following day), whichever is later, plus subsequent days of authorized delay and/or proceed time used. The date computed will be that start date for FSA-R.
  
                                                	 

				 (
         
       
EXAMPLE #2
    Member makes a PCS move to 
Okinawa
, unaccompanied.
COMPUTATION
Detached 20**
0313  (
0800)
Travel   20**0314-20**0315 (02) (day after detachment
)
20
**
0314
  
Proceed  20
**0316-20**0319 (04) (add proceed & delay)      
+16
      
Delay    20**0320-20**0331 (12) (constructive date of 
20
**
0330
      
                         
detachment
)
Travel        20**0401-20**0402 (02)
AT            20**0403-20**0404 (02)
Joined        20**0405
Start FSA-R on 20090330.
NOTE
:
 
 **
20**0314 is the 1s
t day of authorized travel, 20**
0313 is a day of duty
.
*
*
)
		(2) If the member did not have dependents on the date of 
detachment from the old PDS, but acquired dependents during the elapsed time to an unaccompanied tour, then start FSA-R on the date the member acquires dependent or constructive date of detachment from old PDS, whichever is later.


 (
EXAMPLE
Member married en route to an unaccompanied tour on 
Okinawa
. Date of marriage, 20090115
COMPUTATION
Detached   20**
0102  (
0800)
Proceed    20**0103-20**0106 (04
)(
day after detachment) 
20
**
0103
Delay      20**0107-20**0125 (19
)(
add proceed & delay)  
     +23
Travel     20**0126-20**0130 (05
)(
constructive date of  
20
**
0126
                                    
detachment
)
AT         20**0131-20**0402 (03)
Joined     20**0203
Start FSA-R on 20**0126 since this date is later than the date member acquired dependents
..
)                                                   	
	
		(3) Stop FSA-R:

			(a) FSA-R stops when all of a member's dependents 
arrive in the vicinity of the PDS with the intent to remain.  The date to stop FSA-R is the day prior to the date of arrival of dependents.

			(b) Upon PCS, FSA-R stops the day before the date member 
				arrives at the new PDS minus any days of proceed 
				and delay.
                                                   	

 (
EXAMPLE #2
Member stationed overseas on an unaccompanied tour receives orders and transfers back to CONUS upon completion of tour.
COMPUTATION
Detached 3/20 (0800)
Proceed  3
/21-3/24 (04) (actual day of arrival)        20**0407
Delay    3/25-4/
5  (
12) (subtract proceed & delay)        
  -16
Travel   4/6-4/7   (02) (constructive date of arrival) 20**0322
Report   4/
7  (
2040)                         
)

Stop FSA-R 20090321 (day before constructive date of arrival).

	g.  Commencement/Termination of FSA-T:

		
		(1) FSA-T.  Credit for FSA-T may not be made until the 
			member has been on TDY continuously for more than 30 
			days.  Compute this period as follows:

		(2)	Count actual number of days in the month, including 
the day the member departs the PDS on TDY and the day of return to the PDS.  Include the 31st day of the month in this computation, even though payment is made on a 30-day month basis.

 (
Member makes a PCS move from an unaccompanied tour on Okinawa to NEW PDS in CONUS.
COMPUTATION
Detached  5
/10 (0800)
AT        5/11-5/12 (02) (arrival date to New PDS)    20**0525
Proceed   5/13-5/16 (04) (subtract pro & 
del
)         
     -10
Delay     5/17-5/22 (06) (constructive arrival date
)  20
**0515                                   
Travel    5/23-5/25 (03)
Report    20**0525 (1610)
Stop FSA-R 20**0514 (day before constructive date of arrival).
)

		
		(3)	Include days of authorized travel time to and from 
the TDY station.  When there is no delay en route chargeable as leave, count the day of departure from the PDS and the day of return to the PDS.  When delay en route chargeable as leave is authorized, count the constructive day of departure and the constructive day of return.  Compute these days as follows:

			(a) Constructive day of departure from PDS is the 
actual date of detachment or the first day of authorized travel, whichever is later, plus number of days' leave authorized and used.

			(b) Constructive day of return to the PDS is the 
			actual date of return minus number of days'
			leave authorized and used.

		(4)	FSA-T will start on the date of detachment if no 
delay is authorized and/or used.  If delay is authorized and used, start FSA-T on the constructive date of detachment.

		(5)	FSA-T will stop on the day prior to the date of 
 (
EXAMPLE #1
Member TAD with CSSD-35 to 
Korea
, no leave authorized or used en route.  SNM departs Okinawa on 20090320, returns to Okinawa
 on 20**
0615.  Member would be entitled t
o FSA-T for period 20**0320-20**
0614.
20**0320-20**
0330  
$ 91.67    ($250.00 divided by 30 times 11 days)
20**0401-20**
0430
 $250.00    ($250.00 divided by 30 times 30 days)
20**0501-20**
0530
 $250.00    ($250.00 divided by 30 times 30 days)
20**0601-20**
0614
 
$116.67
    ($250.00 divided by 30 times 14 days)
Total Entitlement
 $714.34
NOTE
: 
 FSA-T stops 
day prior
 to day of return, either actual or constructive.  
)return if no delay is authorized and/or used en route from the TDY site to the PDS.  If delay is authorized and used, stop FSA-T on the day prior to the constructive date of arrival.

 (
EXAMPLE #2
Member TAD to 
SNCO
 
Academy
 in 
Quantico
, 
VA
 and 10 days leave is authorized en route to 
Quantico
 and 5 days is authorized and used en route when returning. MBR departs Okinawa 20**0113 and returns to Okinawa on 20**0413.
Computation of period of entitlement
 (
day
 after detachment)                  20**0114
 (
add
 # days leave)                      
     +10
 (
constructive
 date of detachment)       20**0124
  
Start date for FSA-T                   
20**0124
 (
day
 of return)                         20**0413
 (
subtract
 # days leave)                 __
    -5
 (
constructive
 date of return)           20**0408
   
  
Stop FSA-T day prior                   
20**0407
)

Member is entitled to FSA-T for period 20**0124-20**0407.

NOTE: **20**0114 is the 1st day of authorized travel, 20**0413 is a day of duty.

Computation of monetary entitlement

20**0124-20**0130(07)$250.00 divided by 30 times 07 days = $ 58.33
20**0201-20**0230(30)$250.00 divided by 30 times 30 days = $250.00
20**0301-20**0330(30)$250.00 divided by 30 times 30 days = $250.00
20**0401-20**0407(07)$250.00 divided by 30 times 07 days = $ 58.33
                                                                                                   Total entitlement     = $616.66
                                                   	

		h.  Commencement/Termination of FSA-S.  Credit for FSA-S may not be made until the member has been on duty on board a ship away from the homeport of the ship for a continuous period of more than 30 days.  In computing the continuous period of more than 30 days, count the actual number of calendar days (including the 31st day of the month) the member was on duty on board a ship while it was away from its homeport.  Include in this computation the day of departure on board a ship from its homeport (or the day the member joins or rejoins a ship away from its home port, if applicable) and the day of return on board a ship to its homeport. The member would be paid retroactively to the first day the ship was away from the homeport. 

		(1)	FSA-S starts on the day of departure on board a ship 
from its homeport (or the day the member joins or rejoins a ship away from its homeport, if applicable).

		(2)	FSA-S stops on the day prior to the date the ship 
			returns to its homeport.
                                                   	

EXAMPLE

A member on board ship departing its homeport on 15 June and returning on 15 July is entitled to FSA-S in the amount of $250.00 (16 days in June and 15 days in July = 31 days for computation; 16 days in June and 14 days in July = 30 days for credit amount).



21.  CLOTHING REPLACEMENT ALLOWANCE (CRA). 		  

	a.	General knowledge.  Cash Clothing Replacement Allowances for uniform items shall be paid to enlisted members to provide them funds for the replacement of military unique items required for wear. The allowance will be paid to enlisted members upon their anniversary month each successive year following the provision of an initial clothing allowance.

		(1)	Clothing replacement allowance is provided for repair 
and replacement of clothing.  This is an annual entitlement paid to enlisted Marines, officers are not entitled. 

		(2)	Clothing replacement allowances, which are in addition 
to other pay and allowances, are paid to enlisted members each year with the end of the month pay on the anniversary CRA date.

		(3)	The CRA date appears on the LES.  The CRA date is 
established from the current active duty begin date during the record accession process.  Ref, MCO P1080.35 (PRIM).
                                                  	 





EXAMPLE

A member's CRA date is 19941009; therefore, the member will receive CRA at the end of the month (October).  In this example, the member's anniversary month is October (disregard the day of the month); therefore, the member will receive the CRA on the November 1st payday.

NOTE:  If a member's CRA date is the first day of any month, that member will receive CRA on the previous month’s end of the month payday.  Example, if a member's CRA date is 19960401, the member will receive CRA on the April 1st payday.
                                                  	 
	b.	Circumstances restricting entitlement:

		The credit of CRA is terminated when a member is sentenced to confinement involving a punitive discharge, during unauthorized absence total forfeiture of pay and when the member is declared in a missing status.

	c.	Types of CRA

		(1)	Basic Replacement Allowance (BRA).
                                                   
			(a)	This allowance provides for maintenance and 
replacement of all items of personal clothing, which would normally require replacement during the first three years of active duty.

			(b)	Members are entitled to BRA from the first day of 
the month following completion of six (6) months active duty, and continues through the end of the first thirty-six (36) months of service.  (The first annual payment at the end of the twelfth month of service will be for an amount equal to one-half of the annual BRA rate.  The next two annual payments will be made at the full rate.)


EXAMPLE

Member's CRA date is 20070705.  The member will complete six (6) months of active duty on 20080104.  The member is entitled to CRA from 20080201 (the first day of the month following the completion of six months of active duty) through 20080730.  The member would receive one half the annual BRA rate on 20080801 payday. The member will then receive a full annual payment of BRA with the end of month pay of the anniversary CRA date for the next two years. (20090801 and 20100801)
		(2)	Standard Replacement Allowance (SRA).
                                                   	
			(a)	This allowance provides for maintenance and 
replacement of individual clothing items normally required after completion of three (3) years of active duty.

			(b)	A member is entitled to SRA from the first day of 
				the month following completion of (3) three years 
				active duty.


EXAMPLE

Continuing from the example above, member's CRA date is 20020705.  The member will complete three (3) years of active duty on 20050704.  The member will be entitled to SRA from 20050801 (the first day of the month following the completion of three years active duty).   In this example the member would receive the first annual payment of SRA on 20050801 payday.

	d.	Rates payable for CRA.

		(1)	The annual CRA payment for BRA or SRA will be paid at 
the rate in effect for that fiscal year. The fiscal year begins on October 1st.

(On Slide #116)

		(2)	Effective October 1, 2011, the annual BRA annual rate 				for male Marines is $410.40, and the annual BRA rate for 				female Marines is $414.00

		
		(3)	Effective October 1, 2011, the annual SRA rate for male 
Marines is $583.20, and the annual SRA for female Marines is $604.80.


EXAMPLE#1

Member's CRA date is 20050223.  The member (Male) will be paid CRA for the period 20050901- 20060228 based on the current rates effective 20051001.  In this example the member is entitled to BRA, which is $410.40 per year.  The member is entitled to one-half of the annual BRA rate.  $410.40 divided by 2 = $205.20, the member would receive $205.20 for CRA on 20060301 payday.
EXAMPLE #2

Member's CRA date is 19950609; the member was last paid CRA on 20080701.  Member is entitled to SRA, the member is entitled to CRA from 20080701-20090630, based on the current rates effective 20081001.  In this example the member would be paid SRA in the amount of $583.20 for a male or Marine or $604.80 for a female Marine on 20090701 payday.

	e.	Prorating CRA.

		(1)	When a member serves less than twelve months since the 
last anniversary payment, a prorated amount will be paid for the number of whole and fraction of months actually served.  Payment would be made in whole month increments, regardless if a fraction of a month was actually served.

		(2)	Members will be entitled to a full month of CRA for the 
month of separation regardless of day of the month that separation occurs. 
                                                 	 
		(3)	When time lost occurs during the anniversary year, CRA 
will be reduced by a daily rate for each day that the member was in a non-pay status.  Since CRA is an annual allowance based on a 30-day month, to compute the daily rate take the annual amount and divide by 360.
(Time lost does not change the CRA date).
		
		(4)	The annual payment that is generated by the CRA utility 
will include a deduction for non-pay periods that occurred during the CRA anniversary year.
                                                   	

EXAMPLE #1 

Members CRA date is 20020923, member was last paid CRA on 20081001.  Member was honorably discharged on 20090722, the member would be paid for 10 months of SRA on date of separation (20081001 to 20090731). 

1.	For a male Marine CRA would be:  
		$583.20 divided by 12, times 10 = $486.00

2.	For a female Marine CRA would be:  
		$604.80 divided by 12, times 10 = $504.00



EXAMPLE #2

Members CRA date is 20070507, member was last paid CRA on 20080601.  Member had time lost from 20090101-20090115 (15 days).  Member will receive an annual installment of BRA on 20090601 less time lost. 

1.	For a male Marine CRA would be:  360 minus 15 (time lost) = 345 days.  $410.40 divided by 360, times 345 = $393.30

2.	For a female Marine CRA would be:  360 minus 15 (time lost) = 345 days.  $414.00  divided by 360, times 345 = $396.75




































1. DFAS-CL 7220.31-R Marine Corps Total Force Automated Pay Systems 
   Manual(APSM)

2. DOD FMR 7000.14-R, Volume 7A DOD Financial Management Regulation,  
   Military Pay, Policy and Procedures

3. JFTR, Volume 1, Joint Federal Travel Regulations, Uniformed Service
   Members 

4. MCO P1000.6_ Assignment, Classification and Travel Systems Manual
  (ACTSMAN)

5. MCO P1080.40 Marine Corps Total Force System Personnel Reporting
   Instruction Manual

6. MCO P4650.37_ Marine Corps Travel Instructions Manual (MCTIM)

                                  Notes:  _________________________________________________________
                                   _______________________________________________________________
                                   _______________________________________________________________
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