Commanding Officer

Financial Management School
EO Policy

In all your actions honor the Marine Corps and yourself.

The Marine Corps 1s a family. A family joined together by core values, training,
shared sacrifice, a proud history, and our warfighting spirit. The individual Marine is
the Corps and all Marines have earned and deserve respect. There is no room in the
Marine Corps for discrimination or sexual harassment. Our mission requires mutual
trust that can only exist in an environment where every individual is treated with re-
spect and dignity—regardless of race, color, gender, religion, age, or national origin.

Discrimination is the illegal treatment of a person or group based on race, color,
national origin, age or sex. Sexual harassment is a form of discrimination that in-
volves unwelcome sexual advances, requests for sexual favors, and other verbal or
physical
conduct of a sexual nature. Discrimination and sexual harassment are fundamentally
inconsistent with our core values of honor, courage, and commitment. It adversely
affects our ability to perform our mission and has no place at Financial Management
School.

I am fully committed to providing equality of treatment and opportunity for
every Marine assigned to the Marine Corps’ Financial Management School. Leaders
at all levels will not tolerate discrimination or sexual harassment to occur and will
take
appropriate action to prevent, educate and if appropriate, hold accountable those who
do not adhere to Marine Corps policy.

If you are a victim of discrimination, immediately report it to your Chain of
Command and Equal Opportunity Representative. Complaints will be handled in an
expedited manner and will be thoroughly investigated. If substantiated, disciplinary
and/or administrative action will be taken against the offender. Incidents that are not
criminal in nature should be handled at the lowest possible level through the use of
the Informal Resolution System (IRS). The Request Mast procedure is the preferred
method for reporting all formal complaints. All leaders are to ensure that they handle
all
discrimination cases professionally in order to maintain a positive and productive
working environment. Reprisals against those who report discrimination will not be
tolerated.
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