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1.
LEARNING OBJECTIVES:


a.
TERMINAL LEARNING OBJECTIVES:



(1) Given the requirement to compute adjustments to pay and allowances, supporting/substantiating ("S") documents, access to an automated system with applicable software and internet access, access to Customer Information Control System (CICS), a calculator, and the references, compute adjustments to pay and allowances to meet standards of accuracy per the references.  (3432.02.06)



(2) Given the requirement to adjust leave entitlements, supporting/substantiating ("S") documents, access to the internet, applicable software, Customer Information Control System (CICS), a calculator, and the references, adjust leave entitlements to meet standards of accuracy per the references.  (3432.02.13)



(3) Given the requirement to compute adjustments to pay and allowances, supporting/substantiating ("S") documents, access to an automated system with applicable software and internet access, access to Customer Information Control System (CICS), a calculator, and the references, compute adjustments to pay and allowances to meet standards of accuracy per the references.  (3432.02.06) 


b.
ENABLING LEARNING OBJECTIVES:



(1) Given a simulated situation pertaining to Special Duty Assignment Pay (SDAP), and with the aid of references, compute Special Duty Assignment Pay for the situation in accordance with the references. (3432.02.06d)



(2) Given a simulated situation pertaining to hostile fire/ imminent danger pay and with the aid of references, compute Hostile Fire/Imminent Danger Pay in accordance with the references. (3432.02.06e)



(3) Given a simulated situation pertaining to Hardship Duty Pay HDP-L and with the aid of references, compute Hardship Duty Location Pay for Designated Areas HDL-P(DA) for the situation in accordance with the references. (3432.02.06g)



(4) Given a simulated situation pertaining to sea duty pay and with the aid of references, compute Career Sea pay for the situation in accordance with references. (3432.02.06h)

2.
SPECIAL DUTY ASSIGNMENT PAY (SDAP). 
 


(DODFMR, Vol. 7A, Ch. 8) 

a.
General Knowledge.  An enlisted member who is entitled to basic pay may qualify for SDAP, when the member performs duties designated to be extremely difficult or involving an unusual degree of responsibility.  A member may receive SDAP in addition to any other pay or allowances to which entitled.


b.
The following requirements must be met in order for a member to receive SDAP.



(1)
Be an enlisted member in receipt of basic pay.



(2)
Be serving in the pay grade of E-3 or higher.



(3)
Is qualified and serving in a designated military specialty.


c.
To determine how certain conditions affect the entitlement to SDAP, refer to the DODFMR, Vol. 7A, Chapter 8, Table 8-2 and Marine Corps Order (MCO) 7220.12N. 

   d.
The monthly rates for special duty assignment pay are. 



(1)
Recruiters (SD-6, 8411)               $450.00


(2)
Career Recruiters (SD-6, 8412)        $450.00


(3)
Marine Security Guards (SD-2, 8152)   $150.00


(4)
Drill Instructors (SD-5, 8511)        $375.00


(5)
Marine Combat Instructor (SD-1, 8513) $ 75.00
   e.
SDAP is a monthly entitlement, which must be prorated.

   f.   Start SDAP on the day the special duty assignment commences.

   g.   Stop SDAP the day prior to the date of departure from special duty assignment
. 

3.
HOSTILE FIRE/IMMINENT DANGER PAY (Hostile Fire/IDP). 

(DODFMR, Vol. 7A, Chapter 10)


General Knowledge.


a. Hostile Fire Pay (HFP). A member may be paid special pay for duty subject to hostile fire for any month when the member meets the qualifying criteria of: 



(1). Subjected to hostile fire or explosion of a hostile mine, or 


(2). On duty in an area in close proximity to a hostile fire incident and the member is in danger of being exposed to the same dangers actually experienced by other Service members subjected to hostile fire or explosion of hostile mines, or 



(3). Killed, injured, or wounded by hostile fire, explosion of a hostile mine, or any other hostile action. 

b. Imminent Danger Pay (IDP). This entitlement is payable when a member is on official duty in a designated IDP area 


c. Computation of HFP/IDP

 
(1). Effective October 1, 2002, HFP/IDP is payable at a monthly rate of $225. 


(2). Payable in addition to all other pays or allowances.
    
(3). Payable in the full amount without being prorated or reduced, for each month, during any part of which, a member qualifies.
   

(4). Active and Reserve Component members who qualify at any time during a month, will receive the full amount of HFP/IDP regardless of the actual period of time served on active or inactive duty during that month.
4.
HARDSHIP DUTY PAY Designated Area (HDP-L (DA)). 


(DODFMR, Vol. 7A, Ch. 17)


a.
General Knowledge.


Hardship Duty Pay was established effective February 4, 1999, and The Secretary of Defense has established that HDP shall be paid to members for performing a designated hardship duty pay when assigned to a designated location and/or, when serving on a designated involuntary extension of duty. The approved HDP locations, and involuntary extensions of duty requirements and the applicable HDP rates are provided in DODFMR Vol 7A chpt 17. HDP rates are payable in addition to all other pays and allowances.

b. Entitlement to HDP-L (DA) 



(1)
HDP-L is payable for permanent change of station duty in specified locations listed in table 17-1. 


(2)
Payable for temporary duty or deployed duty attached over 30-day duration in specified location listed in table 17-1.


c.
Restrictions on payment of HDP-L (DA).



(1). The maximum total HDP-L that may be paid to an individual member in any 1 month is $150.


(2). Effective February 15, 2007, the maximum total HDP-L that may be paid to an individual member in any 1 month who is also in receipt of Hostile Fire Pay/Imminent Danger Pay (HFP/IDP) is $100 and the total entitlement of HDP-L plus HFP/IDP in any 1 month

may not exceed $325.

d.
Rates Payable. 

 

(1) The rate of HDP-L (DA) is based on a member's location; it is computed on a monthly basis and must be prorated. The member must be at the designated location for 30-days or more to become entitled to HDP-L(DA). The current rates are in the DODFMR, Vol 7A, Table 17-1.



(2) Start HDP-L(DA) on the retroactive arrival date in the designated area.



(3) Stop HDP-L(DA) on the departure date from the designated area.

5.
CAREER SEA PAY:


(DODFMR, Vol. 7A, Ch. 18)


a.
General knowledge.


Career sea pay is special pay for recognition of the greater than normal rigors of assignment to sea duty.


b.  Entitlement to Career Sea Pay (CSP) 


(1)
All members in pay grades E-1 through O-6 are eligible for payment of CSP.



(2)
For certain conditions of entitlement to career sea pay, refer to the DODFMR, Vol. 7A, Ch. 18, Table 18-1

   c.  Rates payable 



(1)  Career Sea Pay is computed on a monthly basis and must be prorated. Current rates are located in table 18-3 or current Basic Pay chart.



(2)
Career sea pay is based on a member's grade and number of years of cumulative sea duty (total CSP is located on the members LES). 


d. Restrictions


(1)
A member is not entitled to receive career sea pay while on board ship for the sole purpose of transportation.



(2)
Do not pay CSP and Hardship Duty Location Pay for certain places (HDP-L (CP) for the same period of service.
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